Essex County College
Regulation
REG 4-3 SEXUAL HARASSMENT

Purpose:

To prohibit any and all forms of sexual harassment.

Application:

Prohibited Acts

No member of the College community shall engage in sexual harassment. For the purposes of this
Regulation sexual harassment is defined as but not limited to, unwelcome sexual advances, requests
for sexual favors, or other verbal or physical conduct of a sexual nature where an individual's
submission to such conduct:

(a) Is an explicit term or condition of an individual's employment or status in a course, program, or
activity;

Is used as a basis for an employment or educational decision affecting an individual; or

(¢) Unreasonably interferes with an individual's work or educational performance, or creates an
intimidating, hostile, or offensive environment for work or learning.

Examples of Sexual Harassment
2. Examples of sexual harassment include, but are not limited to:
(a) Unwelcome sexual flirtations, advances, or propositions;

Direct or implied threats that submissions to sexual advances is a condition of employment, work
status, promotion, wages, assigned duties, shifts, grades, or letters of recommendation;

Physical or verbal abuse of a sexual nature;

A pattern of conduct (inappropriate, offensive or non-related subject matter of a course, if one is
involved) intended to cause discomfort or humiliation including, but not limited to, the following:
(i) comments of a sexual nature, (ii) sexually explicit statements, questions, jokes, or anecdotes.

A pattern of conduct which would cause discomfort and/or humiliate a reasonable person
including, but not limited to, the following: (i) unnecessary touching, patting, hugging, or brushing
against a person's body; (ii) remarks of a sexual nature about a person's clothing or body; or (iii)
remarks about sexual activity or speculations about previous sexual experience;

The display in the workplace of sexually suggestive objects or pictures, including, but not limited
to, nude photographs.




Reporting possible violations:

Title IX/504

Nicole Conforti

Title IX/504 Coordinator
(973) 877-3477
nconforti@essex.edu

Responsible Official(s):

Department of Human Resources
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